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restructurations  industrielles.  Management  International,  24(6),  pp.  52-64.
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de Gestion,  187, pp. 109-125.
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Ouvrages et édition d'ouvrages
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Dunod,  272  pages.
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Chapitres d'ouvrage

FERRARY, M. (2020).  Market for  competences:  when attractiveness drives competitiveness.  Dans:  Benoit  Grasser,
Sabrina  Loufrani-Fedida,  Ewan  Oiry  eds.  Managing  competences:  Research,  practice  and  contemporary  issues.  1st  ed.
Taylor  &  Francis.

FERRARY, M. (2018). Social  networks and innovation. Dans: Harald Bathelt,  Patrick Cohendet,  Sebastian Henn and
Laurent Simon eds. Innovation and Knowledge Creation.  1st ed. London: Edward Elgar Publishing, pp. 327-341.
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FERRARY,  M.  (2010).  Management  des  ressources  humaines  et  entreprises  de  la  connaissance.  Dans:  Ludovic
Dibiaggio,  Pierre  Xavier  Meschi  eds.  Le  management  dans  l'économie  de  la  connaissance.  1st  ed.  Pearson,  pp.  97-123.

FERRARY, M. (2010). La dynamique du réseau complexe d'innovation de la Silicon Valley :  de l'industrie des semi-
conducteurs aux écoindustries. Dans: Sophie Delerm, Alain Bloch eds. De l'idée à   l'organisation.  1st ed. Vuibert.

FERRARY, M. (2010). L'expérience de la Silicon Valley est-elle reproductible ? Dans: Bernard Pras (ed.). Management
: enjeux de demain. 1st ed. Vuibert, pp. 67-78.

FERRARY, M. (2008). La robustesse des réseaux complexes d'innovation. Le rôle des capital-risqueurs de la Silicon
Valley.  Dans:  Vincent Chauvet, Barthélemy Chollet eds.  Management et  réseaux sociaux.  1st  ed.  Hermès Editions,  pp.
268-278.

FERRARY,  M.  (2008).  A  Stakeholder  Perspective  of  Human  Resource  Management.  Dans:  Maria  Bonnafous-
Boucher,  Yvon  Pesqueux  eds.  Stakeholder  Theory,  A  European  Perspective.  1st  ed.  Palgrave  Macmillan,  pp.  104-124.
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Tech Entrepreneurship, Managing innovation, variety and uncertainty.  1st ed. Routledge, pp. 93-113.
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FERRARY,  M.,  BERNASCONI,  M.  et  DI  BIAGGIO,  L.  (2004).  Silicon Valley  et  Sophia  Antipolis.  Les  enseignements
d'une étude comparative de clusters de hautes technologies. Dans: Michel Rousseau, Alain Capiez, Olivier Meier eds.
Management local et réseaux d'entreprises. 1st ed. Economica, pp. 63-90.

FERRARY, M. (2004). Pour une théorie de l'échange dans les réseaux sociaux. Un essai sur le don dans les réseaux
industriels de la Silicon Valley. Dans: Isabelle Huault (ed.). La construction sociale de l'entreprise. 1st ed. EMS Éditions,
pp. 61-86.

FERRARY, M. et TRÈPO, G. (1998).  La gestion des compétences :  un outil  stratégique.  Dans:  Jean-Michel Saussois
(ed.).  Les organisations.  Etat des savoirs.  1st  ed.  Editions Sciences Humaines,  pp.  345-352.

Editeur invité d'un numéro spécial

FERRARY,  M.  (2024).  From  Science  Management  to  Innovation  Management:  New  forms  of  science-industry
relations  and  knowledge  transfer.  Technovation.

Articles professionnels

FERRARY, M. et DÉO, S. (2019). Diversité Femmes-Hommes dans les entreprises et performances financières. Revue
Banque.

FERRARY,  M.  (2006).  Chez  L'Oréal,  les  femmes  ne  valent  pas  autant  que  les  hommes.  Expansion  Management
Review,  pp.  60-66.

FERRARY, M. et VIDAL, P.  (2004). Les bonnes leçons de la communauté Linux. Expansion Management Review,  pp.
99-105.
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FERRARY, M. (2003). Les dynamiques d'échanges dans les réseaux sociaux. Management et Conjoncture Sociale,  pp.
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FERRARY, M. (2001). La logique d'échange dans les réseaux de la Silicon Valley. La Revue Personnel, pp. 19-25.

FERRARY, M. (2000). Les capital-risqueurs: animateurs des réseaux d'innovation de la Silicon Valley. Management et
Conjoncture Sociale, pp. 32-38.
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FERRARY, M. (2010). Les femmes influencent-elles la performance des entreprises ? Une étude des entreprises du
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TRÈPO, G. et FERRARY, M. (1998). La gestion par les compétences: pour une opérationalisation de la convergence
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FERRARY,  M.  et  TRÈPO,  G.  (1997).  Les  enjeux  méthodologiques  de  la  gestion  par  les  compétences.  Direction  &
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FERRARY,  M.  et  GROSLAMBERT,  B.  (2004).  European  Stock  Market  Financing  for  High-Growth  Companies:  An
Analysis  of  the  European  “New  Markets”  Experience.  EVCA  Research  Papers,  Belgique.

Actes d'une conférence

FERRARY,  M.  (2023).  Knowledge  Transfer  and  PhD’s  Attraction  and  Retention:  What  Impacts  their  Geographical
Mobility?  Academy  of  Management  Proceedings.

FERRARY,  M.  et  DÉO,  S.  (2019).  Gender  Diversity  and  Firm  Performance:  What  Organizational  Layer  Matter  ?
Academy  of  Management  Proceedings.

FERRARY, M. (2019). Gender diversity and firm performance: what organizational layer matter to give a sustainable
competitive advantage?

COTTERLAZ-RANNARD,  G.,  BOCQUET,  R.  et  FERRARY,  M.  (2017).  Partnering  with  firms:  Do  non-profit
organizations  sell  their  soul  to  the  devil?  Academy  of  Management  Proceedings,  pp.  25.

FERRARY,  M.  (2017).  The  CEO  network  of  stakeholders  and  the  employment  relationship.  An  application  to
industrial  downsizing.

FERRARY,  M.  (2016).  La  dynamique  du  réseau  de  parties  prenantes  de  la  relation  salariale.  Le  cas  des
restructurations  industrielles.

FERRARY,  M.  (2016).  La  féminisation  des  grandes  entreprises  françaises.  Entre  discrimination  et  préférences  des
individus.

FERRARY, M. (2007). Ventural capital syndications: risk diversification of resources sharing?

FERRARY, M. (1998). Gérer et développer les compétences stratégiques. Actes IAS (Institut International Audit Social).
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FERRARY, M. (2021). A Bourdieusian perspective on business model: Exploring the virtuous circles of societal value
creation and capture by nonprofit organizations. Dans: Academy of Management Conference. Virtual.

FERRARY, M. (2021). How do nonprofit organizations create and capture societal value in the business model? Dans:
European Academy of Management (EURAM) Colloquium. Virtual.

FERRARY, M. (2021). How do nonprofit organizations create and capture societal value in the business model? Dans:
AIMS (Association Internationale de Management Stratégique). Virtual.

FERRARY,  M.  (2020).  How  do  nonprofit  organizations  create  and  capture  societal  value  in  the  business  model?
Dans:  Annual  Conference  of  Association  for  Research  on  Nonprofit  Organizations  and  Voluntary  Action.
Washington.

FERRARY, M. (2020). Knowledge transfer from Academia to industry: the role of pollinating scientists. Dans: AIMS
(Association Internationale de Management Stratégique). Grenoble.

FERRARY,  M.  (2020).  Non-profit  Organizations'  Business  Models:  A  Bourdieusian  Perspective  on  American
Universities.  Dans:  AGRH  Congrès  de  l'Association  de  Gestion  des  Ressources  Humaines.  Virtual.

FERRARY,  M.  (2019).  Gender  diversity  and  firm  performance:  Which  organizational  layers  contribute  most  to  a
sustainable  competitive  advantage?  Dans:  EURAM  (European  Academy  of  Management)  Conference.  Lisbon.

FERRARY,  M.  (2019).  Gender  diversity  and  firm  performance:  Which  organizational  layers  contribute  most  to  a
sustainable  competitive  advantage?  Dans:  AOM  American  Academy  of  Management  Conference.  Boston.

FERRARY,  M.  (2019).  Non-profit  Organizations'  Business  Models:  A  Bourdieusian  Perspective  on  American
Universities.  Dans:  Association  international  de  Management  Stratégique.  Dakar.

FERRARY,  M.  (2019).  Non-profit  Organizations'  Business  Models:  A  Bourdieusian  Perspective  on  American
Universities.  Dans:  EURAM  (European  Academy  of  Management)  Conference.  Lisbon.

FERRARY,  M.  (2019).  Non-profit  Organizations'  Business  Models:  A  Bourdieusian  Perspective  on  American
Universities.  Dans:  colloque  GECSO.  Clermont-ferrand.

FERRARY,  M.  (2019).  Gender  diversity  and  firm  performance:  Which  organizational  layers  contribute  most  to  a
sustainable  competitive  advantage?  Dans:  AGRH  Congrès  de  l'Association  de  Gestion  des  Ressources  Humaines.
Bordeaux.

FERRARY, M. (2019). Knowledge transfer from Academia to industry: the role of pollinating scientists. Dans: AIMS
(Association Internationale de Management Stratégique). Grenoble.

FERRARY, M. (2018). The heterogeneous channels of knowledge transfer from Academia to industry. Dans: colloque
GECSO. Paris.

FERRARY, M. (2018). Dynamique des « petits mondes » de parties prenantes du dirigeant. Dans: AIMS (Association
Internationale de Management Stratégique). Montpellier.

FERRARY,  M.  (2017).  Partnering  with  firms:  Do  non-profit  organizations  sell  their  soul  to  the  devil?  Dans:  AIMS
(Association  Internationale  de  Management  Stratégique).  Lyon.

FERRARY,  M.  (2017).  Partnering  with  firms:  Do  non-profit  organizations  sell  their  soul  to  the  devil?  Dans:  AOM
American  Academy  of  Management  Conference.  Atlanta.

FERRARY,  M. (2017).  Partnering with firms:  Do non-profit  organizations sell  their  soul  to  the devil?  Dans:  EURAM
(European Academy of  Management)  Conference.  Glasgow.

FERRARY,  M.  (2017).  The  CEO  network  of  stakeholders  and  the  employment  relationship.  An  application  to
industrial  downsizing.  Dans:  AOM  American  Academy  of  Management  Conference.  Atlanta.

FERRARY,  M.  (2017).  The  CEO  network  of  stakeholders  and  the  employment  relationship.  An  application  to
industrial  downsizing.  Dans:  EURAM  (European  Academy  of  Management)  Conference.  Glasgow.

FERRARY,  M.  (2016).  La  dynamique  du  réseau  de  parties  prenantes  de  la  relation  salariale.  Le  cas  des
restructurations  industrielles.  Dans:  AIMS  (Association  Internationale  de  Management  Stratégique).  Hammamet.
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FERRARY,  M.  (2016).  La  féminisation  des  grandes  entreprises  françaises.  Entre  discrimination  et  préférences  des
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FERRARY, M. (2011). Féminisation et performance des entreprises. Dans: Conférence du Mage. Paris I - Sorbonne.

FERRARY, M. et AVETISYAN, E. (2011). The institutionalization of CSR : A stakeholder perspective of SAO creation in
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